DORRINGTON ACADEMY
JOB DESCRIPTION – CLASS TEACHER
SALARY SCALE – MAIN SCALE
1.0 Job Title

Class Teacher

2.0 Job Purpose

To assist the headteacher in achieving the outcomes required by Government regulations and the school development/improvement plan adopted by the governing body.  The teacher will be required to take particular responsibility for a designated class group.

3.0 Professional Duties

3.1 To undertake the duties and responsibilities of a classroom teacher as required by the head teacher (see School Teachers’ Pay and Conditions Document).

3.2 To be part of the curriculum team within your phase, supporting curriculum development.

4.0 Line Management – Responsibility to and for

4.1 Required by the School Teachers’ Pay and Conditions Document to carry out the professional duties of a teacher under the reasonable direction of the head teacher of the school, and to report for the purposes of the day-to-day management to the phase leader.

4.2 Responsible for the management, direction and supervision as appropriate of designated employees and other people as specified by the headteacher.

5.0 Conditions of Employment

The above responsibilities are in accordance with the requirements of the Education Act 2002 and statutory orders in terms of duties and working time (including those special provisions relating to the proportion of teaching time within working time for guaranteed time specifically for assessment, planning and preparation), also any local agreements, local authority circulars and guidelines giving interpretations of teachers’ conditions of employment.

6.0 Special Conditions

6.1 A teacher on the upper pay scale shall meet the performance threshold standards as specified in the School Teachers’ Pay and Conditions Document.

6.2 The duties required of a teacher under this job description shall be such as require the exercise of a teacher’s professional skills and judgement.

7.0 Review and Amendment

This job description is normally subject to annual review.  It may be amended at the request of the headteacher or the post holder but only after full consultation with the post holder.

